


Intfroduction

This report, covering the 13-month period ended 30 June 2026, has been prepared in
accordance with the transparency reporting requirements set out in Article 13 of Regulation
(EU) No. 537 /2014, as incorporated into UK law and amended by The Statutory Auditors and
Third Country Auditors (Amendment) (EU Exit) Regulations 2019.

The report outlines the ethos of Kreston Reeves together with the required information on legal
structure and governance, our global reach through Kreston Global, details on our quality
controls and financial information.

In this report

About us 3
legal structure and ownership 6
Clobal reach 7
Governance 8
Quality management and independence Q

Independence practices and education 10

Our clients 1
Financial information and members remuneration 12

Contact details

T{awws;garer cy reporti2028:



About us

Our vision

Our purpose is to guide our clients, colleagues, and communities to a brighter To

have a positive impact and lead

future. In a continually evolving world we help all generations embrace change the way as a sociq”y focused

through trusted advice, support and guidance. Our passion for confinued
improvement ensures that we work to understand your godls, support and advise

you on your journey and help you fo realise your ambitions.

Our culture is at the heart of all we do and is rooted in our values. They define who

we are, what we stand for, and how we behave.

Understand

We're curious, we ask and we listen. We put ourselves in our clients” shoes.

L
‘%‘ Look ahead
Q

We antficipate the future and plan for it. Embracing the benefits of change.

Make it personal

We adapt to our clients’ needs. Flexing our style to get the best outcome for every
situation.

Be crystal clear

We consult others and give helpful feedback. Ensuring our clients know what's going o

and how it impacts them.

Be human

< 9

We invest time in building strong relationships with our clients. Have a positive ‘can do’

aftitude and help our clients to grow.

adviser, known for our personal,
proactive and passionate
approach, creating growth
opportunities in London, the
South East and beyond.

n
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Who and how we help

We help businesses, not for profit organisations, individuals and
families with more than just accountancy, business and wealth
advice. Whether your business is growing, well established or
facing difficulties or you are looking for someone to help manage
or maximise your personal finances, we can help. We also support
charity and not for profit organisations in achieving strategic
objectives. We are our clients’ partner for advice and have a wide

range of services to offer which can be viewed on our website.

Acquisition of the members’ interest by AAB

In February 2026, we announced plans to combine with the AAB
group and become the group'’s London and South East hub.

As of 30 June 2026, the Kresfon Reeves group, including Kreston
Reeves Audit LLP, was acquired by the AAB group, backed by

Goldman Sachs Alternatives.

An exciting new chapter for Kreston Reeves, this creates a stronger
platform for the future and allows us to build on our esfablished

presence in london and the South East.

[t will be very much business as usual. The main change will be
greater scale, broader and deeper expertise to support clients
as they grow and navigate change themselves, and continued

investment and increased opportunity for our people.

Further details are in the legal structure and ownership section

of this report.

Environmental, social and governance (ESG)

Our ESG commitment is central to our purpose and vision as @
firm. We recognise the important role we have as a business,
fo act responsibly and hold ourselves accountable for creating
long-lasting positive change and using business as a force for
good. We also place high value on what our people care about
so having a comprehensive and accountable ESG programme is

of paramount importance.

We've aligned our ESG programme with four of the United
Nations Sustainable Development Goals (SDG) ~ 'Good health
and wellbeing," ‘Quality education,” ‘Reduced inequalities” and

'Climate action.’

In line with our values, we're proud to be a Certified B
Corporation™. Certified B Corporations, or B Corps, are
companies verified as meeting standards for social and
environmental performance, fransparency and accountability.
Certification is granted by B Lab and applies to Kreston Reeves
as a whole, rather than to any individual service, and you can

learn more at beorp.com.

Achieving B Corp Cerfification is a significant milestone for us,

and one that reinforces our commitment to our vision.

As a Certified B Corporation™, we're proud to be part of a
community of companies working together for change, and
taking part in collective action towards a global economy that
benefits people and the planet. That ethos remains an integral

part of our vision.

Read more about our B Corp Cerfification

Transparency report 2026 |


https://www.krestonreeves.com/news/achieving-b-corp-certification/

Our impact report

We publish an annual impact report to demonstrate our commitment
fo creating a brighter future for clients, colleagues and communities.
This celebrates our achievements and explores our progress across
the five pillars of B Corp™: People (workers), governance, clients
(customers), environment, and community. For more defails on our

goals, visit our ESG webpage.

We’re carbon neutral

We understand that businesses must play an important role in helping
fo combat the climate crisis. We're proud to have been carbon
neutral as an organisation since the end of 2021. You can read more

about our climate action and goals in our latest impact report.

KRESTON
"REEVES

) o
&« Foundation

Kreston Reeves Foundation

The Kreston Reeves Foundation is our registered charity (registered
number 1180402 run by our people for the Firm's nominated charities

(selected by our people on an annual basis).

The Foundation combines the efforts of our many charitable, fundraising
and volunteering activities to maximise impact. It supports our
sustainable development goal aims, especially within our communities
of Kent, Sussex, and London, by helping charities that support children,
young people, elderly people, people with disabilities, and other

charities or voluntary bodies, as well as the general public.

Equality, diversity and inclusion

Our people are our firm - without them, we couldn't deliver the

fantastic service we're known for.

VW We understand the different experiences of our
people and how these help shape our firm.

VW We look ahead to support our people to
overcome barriers and future-proof their career.

VW We make it personal by getting to know the
makeup of our firm and the individuals behind it.

W We are crystal clear by recognising where we
need to make changes and keeping our people
involved in decision-making.

W We are human; by looking after our people, they
look after our firm.

We are committed to ensuring all our people, regardless of ethnicity,
gender, sexual orientation, religious beliefs, disability or age, are
supported fo be the very best they can be. We are committed to
ensuring that all our people feel welcome, supported and equal as
part of Kreston Reeves and to guiding all our people towards their

brighter future.
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Legal structure and ownership

During the reporting period, Kreston Reeves
implemented a legal and operational
restructuring of its audit practice. On 6 October
2025 the statutory audit business transferred from
Kreston Reeves LLP to Kreston Reeves Audit LLP.

The restructuring was undertaken to ensure continued compliance
with applicable audit regulations and to provide a legal structure
specifically for the conduct of statutory audit activities. Kreston Reeves
Audit LLP is a registered auditor and responsible for the provision of

statutory audit services following the transfer date.

On 30 June 2026, the Kresfon Reeves group, including Kreston
Reeves Audit LLP, was acquired by the AAB group, backed by

Goldman Sachs Alternatives.

The transaction was subject to regulatory approvals and did not
alter Kreston Reeves Audit LLP's status as a registered audit firm. The
Firm confinues fo operate in accordance with the ownership, control
and governance requirements applicable to statutory auditors and
registered audit firms in the United Kingdom.

Kreston Reeves, an AAB group company, is the frading name of the
following trading limited liability parinerships:

V' Kreston Reeves LLP - registered number OC328775

V Kreston Reeves Audit LLP - registered number OC306454

V' Kreston Reeves Private Client LLP - registered number
OC342713

V' Seeker Probate Services LLP - registered number OC460115

The registered office of all entities is 2nd Floor, 168 Shoreditch High
Street, london, E1 6RA.

As a result of the transaction with AAB, Kreston Reeves LLP is indirectly
owned by Pioneer Bidco Limited, which forms part of the wider AAB

group structure.

Kreston Reeves Audif LLP is owned by Kreston Reeves LLP, but
controlled by the members. At the date of this report there are 19
members who are commonly referred to as partners. A full list of

members’ names is maintained at the registered office.

Kreston Reeves, including Kreston Reeves Audit LLP operates from

seven offices across London and the South East in:

* london

* Brighton

» Canterbury

e Chatham

e Chichester

* Discovery Park, Sandwich

e Horsham

Client services are delivered in service lines including:
Accounts and outsourcing
Audit and assurance (1)
Business advisory
Corporate finance
ESG advisory and reporting
Financial planning (2)
Forensic accounting and valuations
legal services (3 and 4)
Online accounting
Restructuring and transformation

Taxation

At the date of this report these are provided via the following
group entities:

1. Kreston Reeves Audit LLP

2. AAB Wealth ltd *

3. Kreston Reeves Private Client LLP
4. Seeker Probate Services LLP**

Remaining services are provided through Kreston Reeves LLP.

* During the period before completion of the acquisition of Kreston Reeves by
AAB, financial planning services were provided through Kreston Reeves Financial
Planning Limited, a joint venture with a third party and the entity was not @ member
of the Kreston Reeves group. Existing clients of Kreston Reeves Financial Planning
Limited continue to be served by that entity. Following completion, financial
planning services are provided by AAB Wealth Limited, an entity which is a
member of the AAB group.

** In the period prior to completion of the acquisition of Kreston Reeves by AAB,
probate services were provided by Kreston Reeves Private Client LLP. Following
completion, probate services are provided by Seeker Probate Services LLP.
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Global reach

Kreston Reeves is a member of Kreston
International Limited (Kreston Global).
Members of Kreston Global are separate legal
entities and, as such, have no liability for the
acts and omissions of any other member firm.

Our membership gives your business global coverage because
we're part of the Kreston Global network. We provide our clients
with global coverage through our membership of the Kreston

Global network.

Kreston Global gives us the ability to go above and beyond for
clients who have big ambitions. They draw from a global resource
of over 150 quality-assured accounting firms in over 100 countries.
The significant experience we have working alongside international

clients is epitomised by our client care and service delivery.

The advisory services we provide span a broad range of sectors,
including, but not limited to, technology, financial services, property
and construction, and professional services. We have long established

relationships with local Kreston Global firms in the network.

Our breadth of knowledge and expertise enables us to provide
a diverse range of guidance and regularly involves advising UK

businesses that want to expand overseas and companies looking

fo set up subsidiaries in the UK. The advice that we provide in

collaboration with our fellow Kreston Global firms is extensive and

includes tax planning, VAT and Duty, and corporate finance.

There is no one-size-fits-all to our approach: We will always scale
services fo meet your global needs, adapting as your requirements
change, always advising to give you opportunity, the best value and

absolute peace of mind.

Wherever in the world your ambition takes you, our combination of
expertise and empathy will help your business to meet the demands

of the future.

'KRESTON
GLOBAL
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Governance

Kreston Reeves Audit LLP has an Operational
Board which sets strategy, monitors
performance and is responsible for quality.
The Operational Board meets quarterly. There
is also a Senior Leadership Team, which meets
on a monthly basis, with responsibility for
delivering the remit of the Operational Board.

Kreston Reeves Audit LLP also has an Audit Quality and Disciplinary
Committee, formed of the Head of Audit Quality and two other
elected LLP members. This committee operates independently of the
Operational Board to review any quality and disciplinary matters. It
reports decisions fo the Operational Board and recommendations

can be made to the Group Remuneration Committee.

Updates from the Operational Board are reported to Kreston Reeves
LLP Management Board, which has a representative from Kreston
Reeves Audit LLP.

Following completion of the transaction with AAB, the Head of Audit
for the AAB group has been appointed as a designated member of
Kreston Reeves Audit LLP and sits on the Operational Board.

Responsibility for audit quality, professional standards, ethics and
independence within the Firm remains vested in the Firm's leadership
and designated responsible individuals. The Firm's governance
arrangements confinue fo provide for independent oversight of audit

quality and compliance with regulatory requirements.
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Quality management and independence

System of Quality Management

The Firm operates a System of Quality Management (SoQM) in
accordance with the requirements of ISQM (UK] 1. The Managing
Partner of the Kreston Reeves group assumes ultimate responsibility
for the SoQM, working alongside the Audit Compliance Partner and
Head of Audit Quality.

The Firm cultivates a culture of quality through its end-to-end
processes, as sef out in the components of the SoOQM defined by
ISQM (UK] 1. This “quality-first” approach ensures that we deliver
value to our clients and remain in compliance with the requirements

of applicable laws and professional requirements.

The Firm's SOQM is subject to periodic review by the FRC. The Firm
has yet to receive a review of this nature. The Firm also subscribes
to the FRC's SOQM Scalebox programme, where we work with
the regulator to ensure best practice is applied. The last firm-wide

practice assurance review performed by the ICAEW was in 2025.

Review of audit files

An annual compliance review is performed for audits, which includes
a sample of audit files being reviewed externally for quality and
regulatory compliance. The results of these reviews are shared with
the relevant responsible individuals and audit teams. Common themes
and learning points then inform audit training for the coming year and
are delivered both infernally and by external consultants. During the
period covered by this report, up to the date of signing of this report,
16 files were reviewed, with all of these receiving passing scores of

"Good" or “Generally Acceptable”.

The Firm is subject to external reviews by the Quality Assurance
Department of the ICAEW (QAD) and the Audit Quality Review of
the FRC (AQR). The last QAD audit inspection was concluded in
2024, and the last AQR inspection was completed in 2025. The Firm
has not faced any ICAEW or FRC enforcement actfion as a result of

these reviews.

The Firm's Ethics Partner is an Audit Qualified individual and has
overall responsibility for policy and procedures relating to integrity,

independence and compliance with the FRC'’s ethical standards.

We have applied robust engagement acceptance procedures for all
prospective clients, as contemplated by ISQM (UK) 1, which includes
relevant conflict and anti-money laundering checks and escalation

to a specialist Client Acceptance Panel where required. The Firm has
exited several engagements during the year due to conflicts which

would be infroduced by the acquisition of the Firm by AAB.

Statement on the effectiveness of the Firm’s System of
Quality Management

The Firm's Managing Partner confirms the SoQM functioned
effectively during the period of this report and to the date of the
approval of this report.

Transparency report 2026 | 9



Independence practices and education

Independence practices

We maintain policies and procedures that apply to all partners
and staff to ensure compliance with the requirements of the ICAEW
and FRC to ensure independence. These procedures include
annual completion of statements of independence, confidentiality
and confirmation of fit and proper status, these were revisited on
completion of the transaction with AAB to ensure independence

across the wider group.

The internal review of independence compliance has been
conducted by the Ethics Partner (EP). Training is provided on ethical

matters.

All actual and perceived threats to independence are considered by
the EP. with consultation with other senior partners, documented and
an appropriate acfion plan developed and subsequently monitored

by the EP.

The Firm's Independence policy also covers the rotation of the Senior
Statutory Auditor (SSA) and senior staff on audit assignments. We
apply mandatory SSA rotation after 5 years for all audits of public

interest entities and other listed clients. For all other audit clients, acting
as SSA for more than 10 years is reported on an annual basis to the
EP who considers the risks fo independence and selects appropriate
safeguards where rotation is considered not necessary. Senior staff
acting for an audit client for more than 10 years are required to
report this to the SSA who are required to document the threats and

safeguards applied.

Continuing professional development

We use a variety of external training providers and professional
bodies to deliver ongoing professional education and specialist
training. This is supplemented by internal lectures. There has been
an ongoing focus on training in International Financial Reporting
Standards and recent changes to International Standards on
Auditing. All partners and staff are engaged in our appraisal system
where individual professional development is a key factor. The Firm
had an ICAEW QAD CPD review during the period.
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Our clients
Public interest entities (PIEs) AIM and AQSE listed entities

During the year, we carried out audits of PIEs regulated by the During the year, we carried out audits of the following entities
FRC on the following entities: listed on AIM and AQSE:

W Bisichi PLC V' Bioventix PLC

WV Coffyns PLC V¥ Diales Group PLC

WV CykelAl PLC V' Empresaria Group PLC

WV East Star Resources PLC V' Helix Exploration PLC

V¥ london & Associated Properties PLC V' MobilityOne Limited

V¥ Nuformix PLC V' Potentially Al PLC

WV Solvonis Therapeutics PLC V¥ Roundhouse Digital Limited

V¥ Sundae Bar PLC

V¥ Supernova Digital Assets PLC
V' TheWorks PLC

V¥ Time to Act PLC

WV TMT Investments PLC
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Financial information and
members’ remuneration

Members remuneration

During the 13-month period ended 30 June 2026, the firm’s allocation committee determined members’ remuneration.
Allocation of profits to members occurred regularly throughout the year with the final allocation of profits and distribution to

members determined after the financial period end.
The selling of non-audit services to audit clients does not form part of the determination of audit partners’ remuneration. Further,

no partner remuneration is determined on a basis that would compromise audit independence or quality.

Our financials

The Firm extended its financial year to 30 June 2026 for a 13 month period to align with the completion of the transaction

with AAB. Due to the change in financial year end, the current period is not directly comparable with the prior period.

Analysis of revenue m 2025 (£)2 2024 (£)

From statutory audit work

PIEs 399,646 321,284 316,020
Other audit clients 21,114,502 18,820,151 17,315,267
From non-audit services to audit clients 7,330,108 5,354,836 5,874,270
From non-audit services to non-audit clients 29,706,673 27,442,196 24,779,083
Other statutory turnover amounts 997,604 (59,081) -
TOTAL 59,548,533 51,879,386 48,284,640

! The 2026 figures comprise the relevant revenue of Kreston Reeves LLP and Kreston Reeves Audit LLP for the 13-month reporting period,
reflecting the transfer of the statutory audit business on & October 2025.
2 The 2025 figures were amended after publication of the 2025 transparency report and prior fo finalisation of the statutory accounts,
these are the revised fotals.

Kreston Reeves Audit LLP
Statutory Auditor London
October 2026
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www.krestonreeves.com

here



https://x.com/KrestonReeves
https://www.linkedin.com/company/kreston-reeves/posts/?feedView=all
https://www.youtube.com/channel/UCf-fr7J-jCDHLst7D7nGSlA
https://www.krestonreeves.com
https://aab.uk/aab-group-operational-entities/

